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The 70% who have a balanced level of inner wakefulness, will be energized by doing an over
center task in a moderate stimulating environment which does not require the person to function
at either of the above extreme.
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the demand for her product and decide to restructure or sell out in order to be "free to pursue
new interests" compatible with her Frontal Right lead. The Basal Right Nurse who entered
nursing to help people and has moved up the career ladder to a supervisory position (Double
Left) may request a demotion to staff nursing or switch to a career in Human Resources or Public
Relations.
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Other informal techniques that you can implement alone; without help from another person,
immediately prior to performing any task using any type of thinking other than your preference,
include:

Remind yourself just before starting the task that it is something you don't prefer, but are
choosing to do as part of a total package fo h you have accepted responsibility.

Do a deep breathing exercise il oing the non-preferred task in order to
energize your brain.
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By contrast, trading, delegating, and hiring an expert to do your non-preferred tasks, frees your
time and energy to do what you do best.

When deciding which strategy to use, consider both the immediate and long term implications of
each option. Generally speaking, if the task required is "generic", one which you will need and
can use to your advantage almost everywhere, such as negotiation, you may want to use a
mentor so that you can learn d have it in your personal "tool kit". If the
task is less generic then it m e or delegate it to an existing staff person
with the appropriate e someone who can do it well.
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