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LEVERAGING YOUR BRAIN'S NATURAL LEAD
Katherine Benziger, Ph.D.

Breakthroughs in brain research in the past 10 years have shocked neuroscientists. Learning to
live an energy efficient lifestyle has taken on a new meaning, as the neurological foundations of
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tests would do virtually everything less well. The breakthrough discoveries say in no uncertain
terms: everyone is gifted — in one area of their brain. Everyone can be smart — concentrate
easily, learn rapidly, feel energized, be highly effective. The trick is to make the choice to use and
leverage skills managed by area of our brain that is naturally highly efficient.

And that’s not all. It turns out the context in which we do something matters, as well. Additional
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In other words, living a balanced inner life is the natural pay back or ROI we get for choosing to
invest our time, energy and attention in activities which use our natural lead function in the
environment or context which suits our arousal needs.




